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Security 

NCMC is committed to providing a safe and secure environment to all students, employees and 
visitors who pursue activities on campus, and also at College-sponsored instructional activities at 
off-campus sites.  

All members of the campus community should take an active role in preventing and reporting 
incidents that jeopardize safety on and around campus. 

First and foremost, if an emergency arises, call 9-1-1.  If you are an employee, follow up with 
completion of an incident report.  If you are a student or guest, follow up by contacting the main 
office at 231-348-6600.  If the office is closed, call the Maintenance radio at 231-439-6385. 
  
Telephones have been installed in all classrooms and each residence hall floor for emergency 
communication.  We do not offer specific crime prevention programs open to students, faculty 
and staff.  Emergency training and exercises occur each semester, with specific staff responsible 



mailto:jdrader@ncmich.edu
mailto:jdrader@ncmich.edu
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Security and Access 
 
NCMC owns, leases and maintains its academic centers for the primary purpose of meeting its 
mission of teaching and learning. During their hours of operation, �E�}�Œ�š�Z�������v�š�Œ���o�[�•��facilities will 
be open to students, employees, guests and invitees. During non-operation hours, doors will be 
locked. Individuals with administrative responsibility for each academic center will have access 
to the centers after hours. 

 

Timely Warnings 

In the event that a situation arises either on or off-campus that, in the judgment of the 

President, constitutes an ongoing or continuing threat, a campus-�Á�]�������^�š�]�u���o�Ç���Á���Œ�v�]�v�P�_���Á�]�o�o��������
issued. The warning will be issued through multiple communication methods, including the                                       
college website, email and emergency notification system as soon as pertinent information is 
available.    The college uses the ALERTUS ENS system for notification on Petoskey campus along 
with the RAVE alert Emergency Notification System.   Students, faculty and staff have the 
opportunity to opt-in to the RAVE system to receive notification through this communication.  
�^���u���Œ�P���v���Ç���v�}�š�]�(�]�����š�]�}�v�_���Á�]�o�o���������]�•�•�µ�����U���µ�•�]�v�P���š�Z�����•���u�����u���š�Z�}���•�����•��above, immediately upon 
confirmation that a dangerous situation or emergency exists.  

 

Campus Security Committee 
 
The President has appointed a Campus Security Committee to review �E���D���[�• security issues 
and recommend security policy adjustment to the President as necessary.  The College has not 



7 | P a g e     
2 0 2 3  S e c u r i t y  R e p o r t  

 

outbreak of meningitis, norovirus or other serious illness. A power outage, snow closure, or 
string of thefts, for example, would not necessitate an emergency response. 
 
In the event of an emergency that threatens the Petoskey location, a warning will be sent to the 
NCMC community advising of the threat by means of the ALERTUS ENS and RAVE emergency 
systems. ALERTUS ENS/Rave systems provide broad-based or targeted communication 
notifications to students, staff and faculty in classrooms and �}�v���š�Z�������}�o�o���P���[�•���v���š�Á�}�Œ�l��
computers.  Additional information will also be posted on the NCMC website and/or portal. 
 
NCMC prepares for and drills twice per year for emergency evacuations and intruder alerts.  
Emergency procedure guides are in all classrooms, faculty offices, in the Library, Student and 
Community Resource Center office, and at the front desk of each academic/student services 
office.  Drills are routinely coordinated with local emergency response teams to ensure that 
procedures are appropriate and to promote a cooperative relationship between the college and 
local emergency response teams. The Campus Security ���}�u�u�]�š�š�����[�•��chair keeps a log of 

completed drills and note any irregularities that may have occurred. 
 

When NCMC has confirmed that a significant emergency or dangerous situation exists, the 
College considers the safety of the campus community, determines what information to release 
about the situation, and begins the notification process. The names and identifying information 
of victims are typically withheld from warnings. NCMC will not issue a notification for a 
confirmed emergency or dangerous situation if doing so will compromise efforts to assist a 
victim, contain the emergency, respond to the emergency, or otherwise mitigate the emergency. 
For example, a notification might not be released at the request of local law enforcement or fire 
department officials. 
 
NCMC�[�• Crisis Management Team is comprised of a small group of individuals who need to 

http://www.ncmich.edu/safety/emergency-procedures-guide/
http://www.ncmich.edu/safety/emergency-procedures-guide/
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Student Housing Evacuation and Education 
 
At the sound of the fire alarm, close your windows, vacate the room, shut the door behind you, 
and exit the building immediately.  Move quietly and orderly out the nearest exit and away from 
the building at least 50 feet beyond the outside door.  The building should not be re-occupied 
until an authorized all-clear signal is given.  Meeting location for all residents is outside of the 
cafeteria main entrance. 

Residence Hall staff, if on the assigned floor, will check their floor first and then proceed to 
check an upstairs floor for an all clear until all floors have been confirmed vacated.  Basement 
levels will be checked after all floors have been checked.  Residence hall front desk staff will 
clear the lobby and take the visitor log as well as the emergency contact log from the desk. 

 

Policy for Residence Hall Fire Safety Education 
Training is conducted each semester during all hall meetings on the evening of the first day of 
classes. 

Residence hall staff will be trained in the facility and their floor each fall semester.  Additional 
training will take place with Petoskey Public Safety each fall semester. 

Fire alarms, extinguishers and smoke detectors are placed in the residence hall for your 
protection against fires.  It is against the law (Michigan Comp. Laws, Section 16607) to use them 
for any other purpose.  If it is determined that tampering has occurred, disciplinary action will be 
taken which may include, but may not be limited to, fines.  Inspections will be made on a regular 

basis.  Residents discharging fire extinguishers needlessly, turning on false fire alarms, or 
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and federal statutes can result in extensive fines, forfeitures of property, and 
imprisonment. 

�x Information regarding the health risks associated with the use of illicit drugs and the 
abuse of alcohol can be obtained from the Student Services Office. 

�x Students interested in seeking alcohol/substance abuse counseling should contact one of 

the following agencies/sources, or check their local telephone directory for other 
counseling services in their area. 

 
North Country Community Mental Health Services  231-347-5511 
Bay Area Substance Abuse Programs B.A.S.E.S.  231-547-1144 
Harbor Hall       231-347-5511 
Northern Michigan Substance Abuse Services  989-732-1791 

Northern Michigan Substance Abuse Service Access Line 800-686-0749 
 

 

Tobacco-Free Policy  

�E�}�Œ�š�Z�������v�š�Œ���o���D�]���Z�]�P���v�����}�o�o���P�����~�^�š�Z�������}�o�o���P���_�•��prohibits the use of tobacco in any form and the 
use of electronic smoking devices in locations or vehicles owned, leased or controlled by the 
College.  Smoking is allowed only on the inside of individual personal enclosed automobiles.  Use 
of tobacco is allowed outside for religious or instructional purposes.  The College is dedicated to 
maintaining a healthy work and learning environment for all students, employees, and visitors.   
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Active Bystander Intervention 
 
One of the most effective methods of preventing sexual assault is active bystander intervention. 
 
What is Active Bystander Intervention? 

�x This approach encourages people to identify situations that might lead to a sexual 
assault and then safely intervene to prevent an assault from occurring. 

�x Active Bystander Intervention discourages complaining student blaming by switching 
the focus of prevention to what a community of people can do collectively. 

�x The approach also allows for a change in cultural expectations by empowering 
everyone to say or do something when they see inappropriate or harmful behavior. 

�x This method of intervention places the responsibility of 

http://www.sapr.mil/
http://www.sapr.mil/
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is safer than attempting a confrontation. However, there is no single rule that can account for 
every situation. 
 
Sexual assault is a very traumatic and invasive crime, and many
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Title IX Sexual Harassment Policy 

I. Policy Section  

Overall Campus 

II. Policy Subsection      

#415 Sexual Harassment 

III. Policy Statement 

North Central Michigan College, �^�E���D���_�U is committed to providing a workplace and 
educational environment, as well as other benefits, programs, and activities, that are free from 
discrimination, harassment, and retaliation on the basis of sex. This policy was created to reflect 
that commitment and to ensure compliance with 20 U.S.C. 1681, �^�d�]�š�o�� �/�y�_�U including the 
revisions of 34 CFR part 106. NCMC is committed to 
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P. Remedies: Post-finding actions directed to the Complainant and/or the community as 
mechanisms to address safety, prevent recurrence, and restore access to �E���D���[�• 
educational program. 

 

Q. Respondent: An individual who has been reported to be the perpetrator of conduct 
that could constitute sexual harassment or retaliation for engaging in a protected 
activity. 

 

R. Resolution: The result of an informal or Formal Grievance Process. 

 

S. Sanction: A consequence imposed by NCMC on a Respondent who is found to have 
violated this policy. 

 

T. Sexual Harassment: Conduct on the basis of sex that satisfies one or more of the 
following:  

 

a. An employee of NCMC conditioning the provision of an aid, benefit, or service 
on an �]�v���]�À�]���µ���o�[�• participation in unwelcome sexual conduct. This is referred 
to as �^�‹�µ�]�� pro �‹�µ�}�_ sexual harassment.  

b. Unwelcome conduct, determined by a reasonable person  1 165.14 665.26 Tm
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c. oral penetration by a sex organ of another person,  
d. without the consent of the Complainant.  

2. Forcible Sodomy:  
a. Oral or anal sexual intercourse with another person 
b. forcibly,  
c. and/or against that �‰���Œ�•�}�v�[�• will (non-consensually), or  
d. not forcibly or against the �‰���Œ�•�}�v�[�• will in instances in 

which the Complainant is incapable of giving consent 
because of age or because of temporary or permanent 
mental or physical incapacity.  

3. Sexual Assault with an Object:  
a. The use of an object or instrument to penetrate, 

however slightly,  
b. the genital or anal opening of the body of 

 d.

  

 

 

 

 

 

 

 

 

 

 

 

person
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2. Reasonable person means a reasonable person under similar 
circumstances and with similar identities to the Complainant.  

3. Substantial emotional distress means significant mental 
suffering or an
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sexual harassment prohibited under this policy. The Vice President of Student Affairs, Renee 

mailto:rdeyoung@ncmich.edu
mailto:rdeyoung@ncmich.edu
mailto:leckerle@ncmich.edu
mailto:leckerle@ncmich.edu
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ix. Implementing contact limitations (no contact orders) between the parties 
x. Academic support, extensions of deadlines, or other course/program-related 

adjustments 
xi. Issuing Timely Warnings, per the Clery Act.  

xii. Any other actions deemed appropriate by the Title IX Coordinator 

G. Emergency Removal: NCMC can act to remove a Respondent entirely or partially from its 
education program or activities on an emergency basis when an individualized safety and risk 
analysis has determined that an 
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who will evaluate that request in light of the duty to ensure the safety of the campus and to 
comply with state or federal law.  

 

The Title IX Coordinator has ultimate discretion over whether NCMC proceeds when the 
Complainant does not wish to do so, and the Title IX Coordinator may sign a formal 
complaint 
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has the right, and can expect, to have allegations taken seriously by NCMC, and to have the 
incidents investigated and properly resolved through these procedures.  

 

N. Amnesty for Complainants and Witnesses: The NCMC community encourages Complainants 
and witnesses to report misconduct and crimes. Sometimes, Complainants or witnesses are 
hesitant to report to NCMC officials or participate in grievance processes because they fear 
that they themselves may be in violation of certain policies, such as underage drinking or use 
of illicit drugs at the time of the incident. Respondents may hesitate to be forthcoming 
during the process for the same reasons. 

 

It is in the best interests of the NCMC community that Complainants choose to report 
misconduct to NCMC officials, that witnesses come forward to share what they know, and 
that all parties be forthcoming during the process. To encourage reporting and participation 
in the process, NCMC maintains a policy of offering parties and witnesses amnesty from 
minor policy violations �t such as underage consumption of alcohol or the use of illicit drugs 
�t related to the incident.   

 

Amnesty does not apply to more serious allegations such as physical abuse of another or 
illicit drug distribution. The decision not to offer amnesty to a Respondent is based on 
neither sex nor gender, but on the fact that collateral misconduct is typically addressed for 
all students within a progressive discipline system, and the rationale for amnesty �t the 
incentive to report serious misconduct �t is rarely a

W* a

W* 

 

a

W* 
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a. The initial 
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agreeing to a resolution, any party has the right to withdraw from 
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xviii. How to serve impartially
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xv. A link or information about relevant community or college resources, including 
mental health resources, 

xvi. The name(s) of the Investigator(s), along with a process to identify, in advance of 
the interview process, to the Title IX Coordinator any conflict of interest that the 
Investigator(s) may have, and 

xvii. An instruction to preserve any evidence that is directly related to the allegations. 

 
b. Amendments and updates to the NOIA may be made as the  

investigation progresses and more information becomes available regarding the 
addition or dismissal of various charges.  
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a. Determine the identity and contact information of the Complainant. 
b. Identify all policies implicated by the alleged misconduct and notify the Complainant 

and Respondent of all of the specific policies implicated. 
c. Ensure that a prompt initial assessment is conducted to determine if the allegations 

indicate a potential policy violation. 
d. Commence a thorough, reliable, and impartial investigation by identifying issues and 

developing a strategic investigation plan, including a witness list, evidence list, 
intended investigation timeframe, and anticipated order of interviews for all 
witnesses and the parties.  

e. Notify all Parties of their right to have an Advisor of their choosing for all meetings 
attended by that Party.  

f. Meet with the Complainant to finalize their interview/statement, if necessary. 
g. Prepare the initial Notice of Investigation and Allegation (NOIA). The NOIA may be 

amended with any additional or dismissed allegations.  
h. Provide each interviewed party and witness an opportunity to review and verify the 

�/�v�À���•�š�]�P���š�}�Œ�[�• summary notes (or transcript) of the relevant evidence/testimony 
from their respective interviews and meetings. 

i. Make good faith efforts to notify the parties of any meeting or interview involving 
the other party, in advance when possible.  

j. 
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period so that each party may meaningfully respond to the evidence. The Parties 
may
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maker(s) and Parties to see and hear a party or witness answering questions. 
Such a request must be raised if possible, with the Title IX Coordinator at 
least five (5) business days prior to the hearing. 

v. A list of all those who will attend the hearing, 
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prior sexual behavior with
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d. Testimony at Hearing: Once the Investigator(s) present their report and are 
questioned, the Parties
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section, and will contain a description of the procedural steps taken by 
NCMC from the receipt of the misconduct report to the determination, 
including any and all notifications to the parties, interviews with parties and 
witnesses, site visits, methods used to obtain evidence, and hearings held. 
The Notice of Outcome will specify the finding on each alleged policy 
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iii.  The Title IX Coordinator, Investigator(s), or Decision-maker(s) had a conflict of 
interest or bias for or against Complainants or Respondents generally or the 
specific Complainant or Respondent that affected the outcome of the matter. 

c. Response to Appeal: If any of the grounds in the Request for Appeal meet the 
grounds in this Policy, then the Appeal Decision-maker(s) will notify the Parties and 
their Advisors, the Title IX Coordinator, and, when appropriate, the Investigators 
and/or the Hearing Decision-maker(s). The Parties will be given five (5) business 
days to submit a written response to the appeal. All responses will be forward to 
the other Parties for review and comment. The non-appealing party may also 
choose to raise a new ground for appeal at this time. If so, that will be reviewed for 
standing by the Appeal Decision-maker(s) and either denied or approved. If 
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5. If no one answers the door, staff shall use a master key to unlock the door. Staff 
�•�Z���o�o���}�‰���v���š�Z�������}�}�Œ�����v�����•���Ç�U���^�����u�‰�µ�•���,�}�µ�•�]�v�P�U���/�����u���l���Ç�]�v�P���]�v�X�_ 

6. The door shall be propped open. 

7. Staff shall inspect the room to determine if the resident is present, either asleep 
or unconscious. 

8. If the student is in the room, he/she is no longer considered missing, but if the 
student is unconscious, staff shall immediately call 911 and the Director of 
Campus Housing. 

9. After the above steps are taken and the Director of Campus Housing is notified of 
�š�Z�����•�]�š�µ���š�]�}�v�U���š�Z�������]�Œ�����š�}�Œ���•�Z���o�o���Œ���š�Œ�]���À�����š�Z�����Œ���•�]�����v�š�[�•�����u���Œ�P���v���Ç�����}�v�š�����š��
Information, if applicable, and in any event proceed with the following until the 
student is located: 

a. Call the �Œ���•�]�����v�š�[�•�������o�o���‰�Z�}�v�����v�µ�u�����Œ���]�(�����À���]�o�����o���X 

b. E-mail and Facebook the resident, seeking confirmation of his/her health and 
safety. 

c. ���}�v�š�����š���š�Z�����Œ���•�]�����v�š�[�•���‰�Œ�}�(���•�•�}�Œ�•���š�}���•�������]�(���š�Z�����Œ���•�]�����v�š���Z���•���������v���]�v�����o���•�•��
recently. 

d. Check to determine when the resident last used his/her access card. 

e. Call the Emergency Contact Person, if one has been named, to determine if 

such person knows the whereabouts of the resident. 

f. Call the Petoskey Department of Public Safety (231-347-2500) and local 911 
to report a possible missing student. 

10. After the Petoskey Department of Public Safety has investigated and determined 
that the resident is indeed missing, the Vice President of Student Affairs (or 
�����•�]�P�v�����•���•�Z���o�o�������o�o���š�Z�����Œ���•�]�����v�š�[�•�������•�]�P�v���š���������u���Œ�P���v���Ç�����}�v�š�����š���W���Œ�•�}�v���š�}���P�]�À����
notification of the results of the initial police investigation. For residents less 
than 18 years of age and not emancipated, parents/guardians shall be given 
similar notification. 

11. North Central staff shall continue to cooperate and collaborate with law 

enforcement in continuing efforts to locate the missing student.            

Campus housing residents may register a confidential emergency contact to be notified if it is 
determined that a student is missing.  Emergency contact information will only be available to 
campus housing staff, NCMC President, NCMC Vice Presidents and law enforcement authorities 
in furtherance of a missing person investigation.  It is highly recommended that residents take 
advantage of this program. Even if a student has not registered a confidential emergency 
contact, local law enforcement will be notified if the student is reported missing. 
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Hate Crime Statistics 2020-



 

 
 

North Central Michigan College �t Main Campus 
Hate Crime Statistics 2020-2022 

Occurrences of Hate Crimes - Public Property 
    Category of Bias for crimes reported 

CRIMINAL OFFENSE YEAR TOTAL Race Religion 
Sexual  

Orientation Gender 
Gender 
Identity Disability Ethnicity 

National 
Origin 

  2020 0 0 0 0 0 0 0 0 0 

Criminal offense 2021 



 

 
 

Residence Hall Fire Statistics-Main Campus 

 

 Total 2020 Totals 2021 Totals 2022 

 Fires Injuries Death Fires Injuries Death Fires Injuries Death 

Residence Hall 1525 Howard 
Street Petoskey 0 0 0 0 0 0 0 0 0 

 

 

 

Description of fire safety system for on-campus student 

housing facility �t Main Campus 

North Central Michigan College has one campus housing facility which has an electronic 

monitoring system that notifies audibly and visually.  It is monitored 24/7 via dedicated phone 

line by a certified monitoring company.  The manufacture of this system is Edwards and the 

model is EST3.  The College has a wet fire suppression system in every room and all common 

areas. 

 

 

Number of Fire Drills in 2022 �t Main Campus 

There were two (2) fire drills in the 2022--2023 academic year.  One during the fall 2022 semester and 

one during the winter 2023 semester.    

 

Unfounded Crimes �t Main Campus 

 

Offense Year 
On 

Campus 
Residence 

Hall 
Non- 

Campus 
Public 

Property 

Unfounded Crimes  

2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

 

 

 











 

 
 

North Central Michigan College �t Gaylord Center 
Hate Crime Statistics 2020



 

 
 

 


